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1. Title: Near-Histories and Strategy Emergence: A Microhistorical Perspective
Authors: Juha-Antti Lamberg, Eero Vaara, Pasi Nevalainen, Henrikki Tikkanen
Abstract: Even when anticipated strategic decisions or actions do not materialize, they can still set in motion emergent dynamics with collateral consequences that lead to profound strategic consequences. Adopting a microhistorical lens, we elucidate the dynamics of these processes by focusing on two largely dismissed near-history episodes in the relatively recent history of the Nokia Corporation. We develop a process model that elaborates on how anticipatory reactions, mobilization of networks, revision of expectations, and the emergence of a new strategic direction can eventually have significant strategic consequences. By focusing on this poorly understood but important form of strategy emergence, we contribute to a fuller understanding of strategy emergence and the role of strategic agency therein. Furthermore, we extend the conversation on near-histories from focusing on what could have happened to examining their concrete consequences. Our findings show that near-history episodes are not merely precursors or impediments to actualized events but productive forces shaping organizational trajectories in ways that realized events alone cannot explain. In so doing, our microhistorical analysis has major methodological implications for historically oriented strategy research and for our understanding of causal complexity in strategy emergence.
2. Title: CrossFit in the Crosshairs: A Community-Embedded Theory of Firm Responsiveness to Social Issues
Authors: Enrico Forti, Alessandro Piazza, Joost Rietveld
Abstract: How do community characteristics shape organizational responses to social issues? While existing research has focused primarily on firm-level attributes or issue characteristics, we argue that a community’s social structure systematically affects how external issues penetrate and resonate locally. We develop a theory of community permeability that links three structural features—network closure, segregation patterns, and issue connectedness—to both the local salience of social issues and subsequent firm responses. Our empirical analysis examines how thousands of locally owned CrossFit gyms in the U.S. responded to their CEO’s controversial statements following the death of George Floyd, a Black man, at the hands of a White police officer in 2020. Results show that issue salience was lower in communities characterized by stronger inward-focused ties and greater ethnic segregation but higher in communities more directly connected to populations affected by Floyd’s death. Firms operating in communities where the issue was more salient were more likely to respond, particularly when their dependence on community support was heightened by disruptions unrelated to the focal issue. Our study reveals how community social structure creates systematic variation in both issue salience and organizational responses, advancing understanding of when and why firms act on social issues.
3. Title: How Activists Collaboratively Divide the Labor of Making Change: The Case of LGBT Rights
Authors: Lisa Buchter, Elise Lobbedez
Abstract: While theories at the crossroads of social movements and organizations have explored different strategies and challenges faced by insider and outsider activists, research examining their collaborations is just emerging. We contribute to this literature by introducing the concept of collaborative division of labor, which theorizes how social movement organizations (SMOs) collaborate through adoption of different roles, leveraging their distinct positions (insiders, outsiders, belonging to different sectors), postures (persuasive or disruptive), and expertise to pursue a common political agenda. Through a study of the LGBT movement in French workplaces, we examine the interactions among eight SMOs with regard to four strategies: amplifying one another’s actions, compelling organizations to respond, threatening organizations’ reputations, and engaging in complementary datactivism (the production and dissemination of data for a social movement cause). Our findings show that SMOs’ division of labor relied on multidirectional collaborations, as activists adopted roles that provided complementary, unidirectional, mutually beneficial, and indirect support to one another. In addition, our research offers counterintuitive insights about the postures of insider and outsider activists, as we argue that these postures do not always align with what is expected in the literature. Last, we reveal how this collaborative division of labor led to several intermediate outcomes, thereby enhancing our understanding of the effects of interactions that go beyond competitive dynamics among groups within the same movement.
4. Title: Reputation on the Line: How the Third-Party Dilemma Shapes Trust in High-Risk Work
Authors: Luke N. Hedden, Michael G. Pratt
Abstract: Despite scholars’ increasing acknowledgment of the role third parties can play in others’ trust decisions, we know very little about what motivates these parties’ information sharing. Our research examines this process via a qualitative, inductive study of linemen: the men and women who work on power lines. We show how features of their work context give rise to a strong reliance on third-party information for trust and strong accountability for third parties who share reputational information. These conditions cultivate what we call the “third-party dilemma”: Linemen feel trapped between desires to keep trustors safe and desires to protect their own reputations. We further explain how the information-sharing practices by which they manage this dilemma ultimately affect the trust triad by allowing third parties to partially safeguard their reputations, encouraging trustors to provisionally grant or withhold trust, and subjecting trustees to either sticky negative reputations or fragile positive reputations. These dynamics encourage lower trust within the triad. We conclude by highlighting the importance of the work context in shaping third-party motives, discussing the trust-related implications of how the third-party dilemma is managed, and redirecting trust research beyond dyadic (trustor–trustee) models of trust.
5. Title: Beyond Blame: Evaluative Stigma, Attribution, and Employee Careers after Employer Failure
Authors: Tristan L. Botelho, Matt Marx
Abstract: Employment continuity facilitates access to career opportunities, professional growth, and financial security, making involuntary disruptions—such as employer failures—potentially consequential for individuals’ career trajectories. Although prior research has explored how organizational leaders’ careers fare following employer failure, the implications for non-executive employees remain unclear in theoretical terms. Integrating theories of evaluation, evaluative stigma, and careers, we develop a theoretical framework to clarify how employer failure relates to subsequent career outcomes for employees. Using confidential, anonymized data from the United States Census complemented by detailed, identifiable data from the Automatic Speech Recognition industry, we find that employer failure is negatively related to organizational leaders’ wage growth, consistent with internal attribution and evaluative stigma. Conversely, non-executive employees experience wage (and industry retention) outcomes comparable to those of their unaffected peers, suggesting that affiliation with a failed employer does not stigmatize this set of employees. However, non-executive employees are not always unscathed: Career penalties emerge when failure involves a scandal, when industry labor-market conditions become more competitive, and when employees belong to some marginalized demographic groups (gender, race, immigration). By clarifying the conditions of evaluative stigma, we extend organizational research on careers and evaluations, highlighting the conditions under which affiliations with failed firms relate to subsequent career outcomes.
6. Title: Audience Entanglement: How Independent Creative Workers Experience the Pressures of Widespread Appeal on Digital Platforms
Authors: Julianna Pillemer, Spencer Harrison, Chad Murphy, Yejin Park
Abstract: Creative workers often seek a substantial audience for their work. Our findings reveal that a new struggle begins once they attain one. Existing theory fails to account for how creators conceive of and manage the relationship with their audience once their work has gained widespread appeal. In an inductive study of independent creative workers who use digital platforms to share their work, we discovered that after attaining a substantial audience, creators experience audience entanglement: a subjective sense of deep interrelatedness between an individual and the audience for their work such that this relationship becomes a persistent consideration in their approach to creating. This entanglement typically begins as dysfunctional entanglement, characterized by feeling an oppressive dependence on audience reactions, struggling with platform volatility, and experiencing distressing emotions. In this state, creators question the meaning of their work and view platform work as unsustainable. Some creators develop entanglement management strategies—distancing themselves from audience input, depersonalizing audience critiques, and distilling their personal standards—that shift them to a state of functional entanglement, or feeling a balanced dependence on audience reactions, accepting platform volatility, and experiencing uplifting emotions. Functional entanglement allows creators to capture meaning from their audience and to view platform work as sustainable.
以下是书评：

7. Title: Robert W. Fairlie, Zachary Kroff, Javier Miranda, and Nikolas Zolas. The Promise and Peril of Entrepreneurship: Job Creation and Survival Among US Startups
Authors: Maryann Feldman, Jing Deng
Abstract: The article reviews the book “The Promise and Peril of Entrepreneurship: Job Creation and Survival Among US Startups” by Robert W. Fairlie and Zachary Kroff.
8. Title: François-Xavier de Vaujany, Robin Holt, and Albane Grandazzi (Eds.). Organization as Time: Technology, Power and Politics
Authors: Blagoy Blagoev
Abstract: The article reviews the book “Organization as Time: Technology, Power and Politics” by François-Xavier de Vaujany and Robin Holt.
9. Title: Baruch Fischhoff. Bounded Disciplines and Unbounded Problems: A Vision for Management Science
Authors: Alan D. Meyer
Abstract: The article reviews the book “Bounded Disciplines and Unbounded Problems: A Vision for Management Science” by Baruch Fischhoff.
10. Title: Mary J. Waller and Seth A. Kaplan. Crisis-Ready Teams: Data-Driven Lessons from Aviation, Nuclear Power, Emergency Medicine, and Mine Rescue
Authors: Georg Rilinger
Abstract: The article reviews the book “Crisis-Ready Teams: Data-Driven Lessons from Aviation, Nuclear Power, Emergency Medicine, and Mine Rescue” by Mary Waller and Seth Kaplan.
11. Title: Jerald Hage, Joseph J. Valadez, and Wilbur C. Hadden. Saving Societies from Within: Innovation and Equity Through Inter-Organizational Networks
Authors: Arkangel M. Cordero
Abstract: The article reviews the book “Saving Societies from Within: Innovation and Equity Through Inter-Organizational Networks” by Jerald Hage and Joseph J. Valadez.
12. Title: Marion Fourcade and Kieran Healy. The Ordinal Society
Authors: Michael Sauder
Abstract: The article reviews the book “The Ordinal Society” by Marion Fourcade and Kieran Healy.
