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1. Title: After DEI: A Different Future for Race, Work, and Policy
Authors: Wingfield Adia Harvey.
Abstract: In the wake of organized backlash and federal opposition, many organizations are taking steps to downplay or dismantle their existing diversity, equity, and inclusion (DEI) programming. While there are some exceptions, many institutions have largely chosen to retreat from DEI rather than embrace it. This stance has prompted disputes over DEI’s effectiveness, shortcomings, and potential. In this address, I argue that debates over the merits of DEI miss the mark. In an increasingly diverse, multiracial society, the more important question is not whether DEI has value, but what will follow it. Organizational practices in the aftermath of DEI will have heightened significance as work becomes more automated and highly relational, thus producing new ways of maintaining (and challenging) racial hierarchies. To resolve the tension of how best to structure workplaces in an increasingly diverse, yet anti-DEI, climate, I consider various factors that precipitated attacks on DEI and suggest that rethinking policy orientations can help close racial gaps in rapidly changing workplaces. Reducing these disparities can help better equip companies to manage more diverse workforces, creating a more productive economy and maximizing worker potential.
2. Title: The Long Shadow of Partisan Hostility: How Affective Polarization Hinders Democracies’ Ability to Mitigate Climate Change
Authors: Grant, Don; Jorgenson, Andrew; Longhofer Wesley; Vasi Ion Bodgan (“Bodi”).
Abstract: Sociologists and others have studied whether democracies are becoming more ideologically polarized over climate change. However, research has yet to investigate if a newer form of division—affective polarization, or citizens’ hostility toward opposing party members—shapes major polluters’ carbon (CO2) emissions. Building on the Advocacy Coalition Framework, integrated with neo-institutional and stakeholder perspectives, we argue that high levels of affective polarization enable power plants to emit greenhouse gases at a higher rate than those operating in less polarized contexts. To test our argument, we analyze a novel dataset of over 20,000 power plants in 92 democratic countries. Controlling for conventional predictors of emissions, we find that power plants in democracies marked by high affective polarization emit CO2 at significantly higher rates. Also, in contexts of heightened interparty hostility, government-owned power stations emit more carbon, climate policies are less effective at curbing plants’ emissions, and plants pollute more where strong political constraints susceptible to gridlock are in place. These results are robust across different modeling specifications, suggesting that partisan animosity likely creates institutional conditions that insulate power plants from stakeholder and regulatory pressure, thereby undermining democracies’ ability to limit emissions from some of the world’s largest carbon polluters.
3. Title: Seeing Like a Company or a Customer: Selective Empathy in Pricing
Authors: Kiviat, Barbara; Knight, Carly R.
Abstract: Sociologists have long shown that moral beliefs are key to sustaining market arrangements. Yet surprisingly little research has examined how groups may assess the fairness of taken-for-granted market practices differently. In this article, we draw on three survey studies to examine Americans’ moral beliefs about risk-based pricing, a pricing institution in which consumers who are predicted to be costly are charged more. In markets for both insurance and consumer loans, we uncover a pattern in which higher-income individuals are consistently more likely than lower-income individuals to accept the moral legitimacy of tethering prices to a person’s behavior, irrespective of economic self-interest or ideology. To explain this pattern, we introduce a novel theoretical lens we term “selective empathy”—that is, in evaluating pricing arrangements, individuals disproportionately direct their empathy to one exchange partner or the other, taking the perspective of either the company or the customer. We find that wealthier individuals are more likely than lower-income individuals to empathize with companies—and less likely to empathize with high-risk consumers. These findings cast risk-based pricing as a classed form of economic rationality. Moreover, they bring attention to the role of affect in pro-capital attitudes.
4. Title: The Social Origins of Effort: How Incentives Reduce Socioeconomic Disparities among Children
Authors: Radl Jonas; Foley, William; Kröger, Lea Katharina; Lorente, Patricia; Palacios-Abad, Alberto; et al.
Abstract: Cognitive effort (i.e., the mobilization of mental resources for task performance) is essential to equality of opportunity and meritocracy because it epitomizes individual agency. However, sociological theories of social inequality in effort are scarce and partial, and available empirical measures of effort are unreliable and lack validity. We fill this lacuna by (1) elaborating a theoretical account of how socioeconomic status (SES) affects children’s cognitive effort, (2) developing a novel research design for measuring effort using simple-yet-demanding behavioral tasks and varying incentive conditions, and (3) presenting evidence based on this laboratory design featuring 1,360 5th-grade students. We theorize that greater material abundance and lower environmental threat reduce the subjective costs of exerting effort for higher-SES children, and that parental socialization emphasizing autonomy gives them more intrinsic motivation compared to lower-SES children. Conversely, we posit that the effort of lower-SES children is more susceptible to material and status rewards. Supporting our expectations, we find that social origin effects on effort are largest when incentives are absent, yet decrease notably when material incentives are introduced. Albeit surprisingly modest and malleable, social origin effects on effort challenge voluntaristic notions of individual agency. Crucially though, providing tangible performance rewards can significantly narrow socioeconomic disparities in effort.
5. Title: The Changing Role of Mothers’ Status in Children’s College Completion
Authors: Schwartz, Christine R; King, Michael D. 
Abstract: Despite vast changes in women’s status in society and in the home, we have little understanding of the changing role of mothers in shaping children’s life chances. Has mothers’ influence on their children’s educational outcomes grown alongside these shifts? Using data from three large nationally representative U.S. surveys, we find that the returns to mothers’ status—measured as their education, occupational status, and earnings—have remained relatively stable and similar to the returns to fathers’ status among children born from the 1930s to the 1980s, thus accounting for little of the observed increase in children’s college completion. This surprising continuity of the returns to mothers’ status aligns with past evidence of relatively stable intergenerational associations in the face of social change. But this does not mean nothing has changed. Our decomposition results show that increases in women’s education, occupational status, and earnings have meant that increased levels of mothers’ status account for more of the increase in children’s college completion than does fathers’ status among cohorts born since the 1960s. That continued increases in college completion have more to do with the rising status of mothers than fathers has been overlooked by previous research.
6. Title: Time and Climate Change: U.S. Media Representations of Climate Actions, Horizons, and Events (2000 to 2021)
Authors: Stuhler Oscar; Tavory Iddo; Wagner-Pacifici, Robin. 
Abstract: Questions of temporality are at the heart of climate change discourse: Does one think of climate change primarily as an event happening in the present, or as something that will take place in the future? By when must we take action to prevent its worst consequences? This article presents the first large-scale assessment of the structure and evolution of temporalities expressed in U.S. media discussions on climate change (2000 to 2021). To do so, we developed a novel computational framework for detecting and interpreting temporal expressions in textual data. Our analyses yield three main findings: First, temporal horizons for climate change have continuously shrunk since 2000, stably targeting, on average, the year 2060. However, second, while anticipated effects are getting closer, horizons for the coordination of climate action have remained highly stable, averaging around 16 years into the future at any given time. Third, contrasting the stability of explicitly stated horizons, we find a sharply expanding discourse of urgency patterned by outbursts of urgency: sudden surges in calls for immediate action or warnings against climate change’s devastating consequences during events like the 2020 California wildfires. By uncovering this disjuncture of different forms of temporality, we illuminate a crucial aspect of the climate change debate, contribute to the sociological theory of events, and identify some of the conditions underlying climate inaction.
